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Equivalency

101 THE HILLMAN EXPERIENCE CLASSROOM
01/2011-
12/2011 3.0 0 0 NON-ACADEMIC

102 INTERACTION SKILLS FOR SUCCESS (DDI) CLASSROOM
01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

103 THE HILLMAN PROBLEM SOLVING PROCESS CLASSROOM
01/2011-
12/2011 6.0 6 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

104 HILLMAN TEAM BUILDING WORKSHOP CLASSROOM
01/2011-
12/2011 8.0 8 0.5

INTERDISCIPLINARY/ 
ELECTIVE

105
PERSONAL PRODUCTIVITY – TIPS AND TOOLS FOR 
DAILY SUCCESS CLASSROOM

01/2011-
12/2011 3.0 0 0 NON-ACADEMIC

106 FEEDBACK FUNDAMENTALS CLASSROOM
01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

107
HILLMAN INTERNAL CUSTOMER SERVICE 
WORKSHOP CLASSROOM

01/2011-
12/2011 6.0 0 0 NON-ACADEMIC

108 COLLABORATIVE SKILLS FOR TEAMS CLASSROOM
01/2011-
12/2011 4.0 4 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

Applicable Hours: Indicates the total amount of actual learning time. Any breaks or lunch time included in the initial clock hours have been removed. 

University of Phoenix Equivalency: (General Education or Elective category to which credit can be applied)

Combinable: Courses may only be combined with courses of similar content, modality and General Education/Elective areas.

Non-Academic: Lack of college level theory and/or principle necessary for credit recognition. Company specific and skill-based training. 

Too Few Hours: Courses/training that cannot receive credit because they are less than 1 hour total in length. Similar content in a 1(+) hour timeframe may be eligible for credit.

University of Phoenix - Prior Learning Assessment - Corporate Articulation

Clock hour to semester credit hour conversions are made based on current academic standards as outlined in the academic policy of the University.

PLA will not award credit for certifications or coursework that duplicates the content of credits earned through PLA, transfer credit, National Testing Program credit or University of Phoenix.

Credit Recommendation Guide (CRG)

The following courses have been evaluated by Corporate Articulation to potentially fulfill General Education or Elective credits for an Undergraduate Degree. In order to receive any of the 
credits recommended below, students should submit supporting documents to Prior Learning Assessment. For more information on PLA visit: ecampus.phoenix.edu/pla or contact the 
department toll free at 866-440-4707.

*NOTE: Fees are applicable for credits evaluated. 
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109
EMBRACING CHANGE – THE NEW BUSINESS OF 
PARADIGMS CLASSROOM

01/2011-
12/2011 2.5 2.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

110
PERSONAL EMPOWERMENT: TAKING INITIATIVE 
(DDI) CLASSROOM

01/2011-
12/2011 3.0 3 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

111
PERSONAL PRODUCTIVITY II- TIME MASTERY 
PROFILE CLASSROOM

01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

112 COMMUNICATING UP (VITAL LEARNING) CLASSROOM
01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

113
FLIPPING THE SWITCH – UNLEASH THE POWER OF 
PERSONAL ACCOUNTABILITY USING QBQ!   CLASSROOM

01/2011-
12/2011 2.0 0 0 NON-ACADEMIC

115 PERSONAL PRODUCTIVITY III-WORKPLACE TOOLS CLASSROOM
01/2011-
12/2011 3.0 3 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

116
MANAGING MULTIPLE PROJECTS, OBJECTIVES 
AND DEADLINES CLASSROOM

01/2011-
12/2011 3.0 3 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

201 INTERACTION MANAGEMENT ESSENTIALS (DDI) CLASSROOM
01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

202 LEADING AT HILLMAN CLASSROOM
01/2011-
12/2011

2.5 
DAYS 16.75 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

203 EFFECTIVE HILLMAN MEETINGS CLASSROOM
01/2011-
12/2011 3.5 3.5 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

204 HILLMAN FINANCIALS 101 CLASSROOM
01/2011-
12/2011 2.5 0 0 NON-ACADEMIC

205 DELEGATING FOR RESULTS (DDI) CLASSROOM
01/2011-
12/2011 4 4 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

206 HILLMAN RECRUITING AND SELECTION PRACTICES CLASSROOM
01/2011-
12/2011 8.0 8 0.5

INTERDISCIPLINARY/ 
ELECTIVE

207 EVERYTHING DISC TEAM BUILDING EXPERIENCE CLASSROOM
01/2011-
12/2011 4.0 4 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

208
SITUATIONAL LEADERSHIP – LEADING AT EVERY 
LEVEL CLASSROOM

01/2011-
12/2011 3.0 3 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

301 HILLMAN 360 & COACHING EXPERIENCE CLASSROOM
01/2011-
12/2011 2.0 0 0 NON-ACADEMIC

302 COACH & DEVELOP FOR RESULTS (DDI) CLASSROOM
01/2011-
12/2011 16.0 16 1

INTERDISCIPLINARY/ 
ELECTIVE

303 RAPID DECISION MAKING (DDI) CLASSROOM
01/2011-
12/2011 4.0 4 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

304 BUILDING WINNING PARTNERSHIPS CLASSROOM
01/2011-
12/2011 4.0 4 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

305

WOODEN ON LEADERSHIP – LESSONS IN 
LEADERSHIP FROM LEGENDARY BASKETBALL 
COACH JOHN WOODEN CLASSROOM

01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE
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306

THREE SIGNS OF A MISERABLE JOB…AND WHAT 
YOU CAN DO TO ENSURE YOUR TEAM MEMBERS 
WILL NOT FEEL THEY HAVE ONE CLASSROOM

01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

307 LEADING CHANGE CLASSROOM
01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

308

LEADERSHIP CHALLENGE SERIES (LCS) 
INTRODUCTION – WHAT LEADERS DO & WHAT 
CONSTITUENTS EXPECT CLASSROOM

01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

309
LCS - MODEL THE WAY & INSPIRE A SHARED 
VISION CLASSROOM

01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

310
LCS – CHALLENGE THE PROCESS & ENABLE 
OTHERS TO ACT CLASSROOM

01/2011-
12/2011 2.0 2 COMBINABLE

INTERDISCIPLINARY/ 
ELECTIVE

401 SUPPORTING LEADERSHIP DEVELOPMENT(DDI) CLASSROOM
01/2011-
12/2011 3.5 0 0 NON-ACADEMIC
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