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S600M CREDIT UNION TECHNOLOGY, 2ND EDITION SELF-PACED

01/2005-

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S620M

SERVING MEMBERS WITH TECHNOLOGY, 2ND 

EDITION SELF-PACED

01/2005-

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1000 DEVELOP A CAREER PLAN SELF-PACED

01/2000- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1010 WRITE EFFECTIVELY SELF-PACED

01/2000- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1020

MAKE WORK MANAGEABLE; TIME, STRESS & 

WORKLOAD MANAGEMENT STRATEGIES SELF-PACED

01/2000- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1100

WORKING EFFECTIVELY WITH DIFFICULT 

MEMBERS & STAFF SELF-PACED

01/2000- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1120

USING TECHNOLOGY TO IMPROVE MEMBER 

SERVICE SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

Applicable Hours: Indicates the total amount of actual learning time. Any breaks or lunch time included in the initial clock hours have been removed. 

University of Phoenix Equivalency: (General Education or Elective category to which credit can be applied)

Combinable: Courses may only be combined with courses of similar content, modality and General Education/Elective areas.

Non-Academic: Lack of college level theory and/or principle necessary for credit recognition. Company specific and skill-based training. 

Too Few Hours: Courses/training that cannot receive credit because they are less than 1 hour total in length. Similar content in a 1(+) hour timeframe may be eligible for credit.

University of Phoenix - Prior Learning Assessment - Corporate Articulation

Clock hour to semester credit hour conversions are made based on current academic standards as outlined in the academic policy of the University.

PROFESSIONAL DEVELOPMENT

PLA will not award credit for certifications or coursework that duplicates the content of credits earned through PLA, transfer credit, National Testing Program credit or University of Phoenix.

Credit Recommendation Guide (CRG)

The following courses have been evaluated by Corporate Articulation to potentially fulfill General Education or Elective credits for an Undergraduate Degree. In order to receive any of the 

credits recommended below, students should submit supporting documents to Prior Learning Assessment. For more information on PLA visit: ecampus.phoenix.edu/pla or contact the 

department toll free at 866-440-4707.

*NOTE: Fees are applicable for credits evaluated. 

CREDIT UNION NATIONAL ASSOCIATION
 



Course 

Number
Course Title Delivery Method

Course 

Year

Course 

Length

Applicable 

Hours

Credits 

Recommended

University of Phoenix 

Equivalency

S1302 TRANSITIONING FROM STAFF TO MANAGEMENT SELF-PACED

01/2002- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1303 COMMUNICATION AND TELEPHONE SKILLS SELF-PACED

01/2002- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1110

HELPING MEMBERS UNDERSTANDING & SOLVE 

PROBLEMS YOUR ROLE AS FINANCIAL EDUCATOR SELF-PACED

01/2000- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1200 FINANCIAL MANAGEMENT MADE EASY I SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1210 FINANCIAL MANAGEMENT MADE EASY II SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1300 MEMBER SERVICE EXCEEDING EXPECTATIONS` SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1301 FINANCIAL COUNSELING FOR MEMBERS SELF-PACED

01/2002- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1310 

STAFF COLLECTIONS BALANCING MEMBER 

SERVICE & CREDIT UNION INTERESTS SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

S1320 ROBBERY PREVENTION AND PREPARATION SELF-PACED

01/2001- 

12/2005 10 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V410 CREDIT UNION EXAMINATIONS SELF-PACED

01/2000- 

12/2005 8 * 0 NON-ACADEMIC

V411 BOARD REPORTS SELF-PACED

01/2000- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V412

DEVELOPING, WRITING, AND IMPLEMENTING 

POLICIES SELF-PACED

01/2001- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V413

MARKETING TO GENERATIONS AND TARGET 

GROUPS SELF-PACED

01/2001- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V414

RECRUITING, ORIENTING, AND RETAINING BOARD 

MEMBERS SELF-PACED

01/2001- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V415 ASSET-LIABILITY MANAGEMENT FOR DIRECTORS SELF-PACED

01/2001- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V416 UNDERSTANDING REGULATIONS SELF-PACED

01/2002- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V417

CEO PERFORMANCE APPRAISAL AND GOAL 

SETTING SELF-PACED

01/2003- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V418 BUSINESS RECOVERY PLANS AND POLICIES SELF-PACED

01/2003- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V419 CEO COMPENSATION SELF-PACED

01/2003- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

CUNA STAFF TRAINING                                                                                                                                                                                                                                                                  
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V420 GROWTH STRATEGIES PATHWAYS TO SUCCESS SELF-PACED

01/2003- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V421 POLITICAL INVOLVEMENT SELF-PACED

01/2004- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V422 CEO AND BOARD SUCCESSION PLANNING SELF-PACED

01/2004- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE

V423 MEMBER BUSINESS LENDING SELF-PACED

01/2004- 

12/2005 8 * COMBINABLE

INTERDISCIPLINARY/ 

ELECTIVE


