University of Phoenix - Prior Learning Assessment - Corporate Articulation

CAMBRIDGE COLLEGE INTERNATIONAL - DUBAI
University of Phoenix-
Credit Recommendation Guide (CRG)

The following courses have been evaluated by Corporate Articulation to potentially fulfill General Education or Elective credits for an Undergraduate Degree. In order to receive any of the
credits recommended below, students should submit supporting documents to Prior Learning Assessment. For more information on PLA visit: ecampus.phoenix.edu/pla or contact the
department toll free at 866-440-4707.

*NOTE: Fees are applicable for credits evaluated.

PLA will not award credit for certifications or coursework that duplicates the content of credits earned through PLA, transfer credit, National Testing Program credit or University of Phoenix.

Clock hour to semester credit hour conversions are made based on current academic standards as outlined in the academic policy of the University.

University of Phoenix Equivalency: (General Education or Elective category to which credit can be applied)

Combinable: Courses may only be combined with courses of similar content, modality and General Education/Elective areas.

Non-Academic: Lack of college level theory and/or principle necessary for credit recognition. Company specific and skill-based training.

Too Few Hours: Courses/training that cannot receive credit because they are less than 1 hour total in length. Similar content in a 1(+) hour timeframe may be eligible for credit.

Applicable Hours: Indicates the total amount of actual learning time. Any breaks or lunch time included in the initial clock hours have been removed.

Course Course Title Delivery Method Course | Course | Applicable Credits UnlverS|t.y of Phoenix
Recommended Equivalency

Number

*NOTE - STUDENTS SUBMITTING CAMBRIDGE COLLEGE INTERNATIONAL TRANSCRIPTS TO THE PRIOR LEARNING ASSESSMENT CENTER MUST ALSO SUBMIT A LETTER
FROM THE SCHOOL INDICATING WHETHER STUDENTS COMPLETED THE DAYTIME OR EVENING COURSES, AS HOURS AND CREDIT AWARDS WILL DIFFER.

NOTE- STUDENTS RECEIVE A CERTIFICATE OF COMPLETION FOR COMPLETING AN ENTIRE PROGRAM. STUDENTS WHO COMPLETE A PORTION OF THE PROGRAM ARE
ENTITLED TO A CERTIFICATE OF PARTIAL COMPLETION. STUDENTS SUBMITTING A FULL DIPLOMA ARE ELIGIBLE FOR THE CREDIT AWARDS LISTED IN GRAY, WHILE
STUDENTS SUBMITTING PARTIALLY COMPLETED PROGRAMS ARE ONLY ELIGIBLE TO RECEIVE CREDIT FOR INDIVIDUAL COURSES WHICH WERE ENTIRELY COMPLETED.

01/2010- 144 INTERDISCIPLINARY/

BSB51107 DIPLOMA OF MANAGEMENT (EVENING PROGRAM) CLASSROOM 12/2011 | HOURS 128 8.5 ELECTIVE
01/2010- 18 INTERDISCIPLINARY/

BSBMGT502B | MANAGE PEOPLE PERFORMANCE CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
BSBWOR 502A 01/2010- 18 INTERDISCIPLINARY/

ENSURE TEAM EFFECTIVENESS CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
01/2010- 18 INTERDISCIPLINARY/

BSBMGT516A |FACILITATE CONTINUOUS IMPROVEMENT CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
01/2010- 18 INTERDISCIPLINARY/

BSBFIM501A |MANAGE BUDGETS AND FINANCIAL PLANS CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE




Course . : Course | Course | Applicable Credits University of Phoenix
Course Title Delivery Method .
Number Year |[Length Hours Recommended Equivalency
01/2010- 18 INTERDISCIPLINARY/
BSBCUS501A |MANAGE QUALITY CUSTOMER SERVICE CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
01/2010- 18 INTERDISCIPLINARY/
BSBBOH509A |ENSURE A SAFE WORKPLACE CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
MANAGE RECRUITMENT, SELECTION AND 01/2010- 18 INTERDISCIPLINARY/
BSBHRMS506A |INDUCTION PROCESSES CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
01/2010- 18 INTERDISCIPLINARY/
BSBHRM503A |MANAGE PERFORMANCE MANAGEMENT SYSTEMS CLASSROOM 12/2011 | HOURS 16 1 ELECTIVE
DIPLOMA OF HUMAN RESOURCE MANAGEMENT 01/2010-| 288 INTERDISCIPLINARY/
BSB50607 (EVENING PROGRAM) CLASSROOM 12/2011 | HOURS 256 17 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/
BSBHRM501A |MANAGE HUMAN RESOURCES SERVICES CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/
BSBHRM503A |MANAGE PERFORMANCE MANAGEMENT SYSTEMS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/
BSBHRM504A |MANAGE WORKFORCE PLANNING CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
MANAGE HUMAN RESOURCES MANAGEMENT 01/2010- 36 INTERDISCIPLINARY/
BSBHRM502A |INFORMATION SYSTEMS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
MANAGE REMUNERATION AND EMPLOYEE 01/2010- 36 INTERDISCIPLINARY/
BSBHRMS505A |BENEFITS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
MANAGE RECRUITMENT, SELECTION AND 01/2010- 36 INTERDISCIPLINARY/
BSBHRMS506A |INDUCTION PROCESSES CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/
BSBHRM507A |MANAGE SEPARATION OR TERMINATION CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/
BSBHRM510A |IMPLEMENT MEDIATION PROCESSES CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
ADVANCED DIPLOMA OF MANAGEMENT (MORNING 01/2010- 960 INTERDISCIPLINARY/
BSB60407 PROGRAM) CLASSROOM 12/2011 | HOURS 576 30 ELECTIVE
01/2010- 120 INTERDISCIPLINARY/
BSBMKG609A | DEVELOP A MARKETING PLAN CLASSROOM 12/2011 | HOURS 72 45 ELECTIVE
01/2010-| 120 INTERDISCIPLINARY/
BSBMGT617A |DEVELOP AND IMPLEMENT A BUSINESS PLAN CLASSROOM 12/2011 | HOURS 72 4.5 ELECTIVE
01/2010-| 120 INTERDISCIPLINARY/
BSBMGT616A |DEVELOP AND IMPLEMENT STRATEGIC PLANS CLASSROOM 12/2011 | HOURS 72 45 ELECTIVE
MANAGE INNOVATION AND CONTINUOUS 01/2010- 120 INTERDISCIPLINARY/
BSBMGT608B |[IMPROVEMENT CLASSROOM 12/2011 | HOURS 72 4.5 ELECTIVE
01/2010-| 120 INTERDISCIPLINARY/
BSBRSK501A |MANAGE RISK CLASSROOM 12/2011 | HOURS 72 45 ELECTIVE
01/2010-| 120 INTERDISCIPLINARY/
BSBHRM604A |MANAGE EMPLOYEE RELATIONS CLASSROOM 12/2011 | HOURS 72 4.5 ELECTIVE
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PROVIDE LEADERSHIP ACROSS THE

01/2010-

INTERDISCIPLINARY/

BSBMGT605A |ORGANIZATION CLASSROOM 12/2011 | HOURS 72 4.5 ELECTIVE
01/2010- 120 INTERDISCIPLINARY/

BSBINNG601A |MANAGE ORGANIZATIONAL CHANGE CLASSROOM 12/2011 | HOURS 72 4.5 ELECTIVE
ADVANCED DIPLOMA OF MANAGEMENT (EVENING 01/2010- 288 INTERDISCIPLINARY/

BSB60407 PROGRAM) CLASSROOM 12/2011 | HOURS 256 17 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMKGG609A | DEVELOP A MARKETING PLAN CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMGT617A |DEVELOP AND IMPLEMENT A BUSINESS PLAN CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMGT616A |DEVELOP AND IMPLEMENT STRATEGIC PLANS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
MANAGE INNOVATION AND CONTINUOUS 01/2010- 36 INTERDISCIPLINARY/

BSBMGT608B |IMPROVEMENT CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBRSK501A |MANAGE RISK CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBHRM604A |MANAGE EMPLOYEE RELATIONS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
PROVIDE LEADERSHIP ACROSS THE 01/2010- 36 INTERDISCIPLINARY/

BSBMGT605A |ORGANIZATION CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBINNG601A |MANAGE ORGANIZATIONAL CHANGE CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
ADVANCED DIPLOMA OF MARKETING (EVENING 01/2010- 288 INTERDISCIPLINARY/

BSB60601 PROGRAM) CLASSROOM 12/2011 | HOURS 256 17 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMKG603B |MANAGE THE MARKETING PROCESS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMKG607B |MANAGE MARKET RESEARCH CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
DEVELOP ORGANIZATIONAL MARKETING 01/2010- 36 INTERDISCIPLINARY/

BSBMKG608A |OBJECTIVES CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMKG609A |DEVELOP A MARKETING PLAN CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
PROVIDE LEADERSHIP ACROSS THE 01/2010- 36 INTERDISCIPLINARY/

BSBMGT605B |ORGANIZATION CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
MANAGE INNOVATION AND CONTINUOUS 01/2010- 36 INTERDISCIPLINARY/

BSBMGT608B |IMPROVEMENT CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
EVALUATE INTERNATIONAL MARKETING 01/2010- 36 INTERDISCIPLINARY/

BSBMKG605B |OPPORTUNITES CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE
01/2010- 36 INTERDISCIPLINARY/

BSBMKG606B |MANAGE INTERNATIONAL MARKETING PROGRAMS CLASSROOM 12/2011 | HOURS 32 2 ELECTIVE




